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entered on active duty as a member of
the Armed Forces after May 7, 1975.

(c) Vietnam era means the period be-
ginning August 5, 1964 and ending May
7, 1975.

(d) Veterans readjustment appointment
(VRA) is an excepted appointment
made after April 8, 1970, under this
part, to a position otherwise in the
competitive service of eligible veterans
of the Vietnam era and the post-Viet-
nam era.

§307.102 Coverage and general re-
sponsibilities.

(a) Federal agencies have the respon-
sibility to provide the maximum of em-
ployment and job advancement oppor-
tunities to eligible veterans of the
Vietnam era and the post-Vietnam era
who are qualified for such employment
and advancement.

(b) Employees with VRA appoint-
ments who satisfactorily complete two
years of substantially continuous serv-
ice under the VRA program, including
training when required, shall be con-
verted to career-conditional or career
employment, as appropriate.

[58 FR 12146, Mar. 3, 1993, as amended at 60
FR 3058, Jan. 13, 1995]

§307.103 Appointing authority.

(a) An agency may appoint any vet-
eran who served on active duty after
August 4, 1964, who meets the basic vet-
erans readjustment eligibility provided
by law.

(b) Appointments are subject to in-
vestigation by OPM. A law, Executive
order, or regulation which disqualifies
a person for appointment in the com-
petitive service also disqualifies a per-
son for a veterans readjustment ap-
pointment.

[60 FR 3058, Jan. 13, 1995]

§307.104 Appeal rights.

A veterans readjustment appoint-
ment (VRA) is an excepted appoint-
ment to a position otherwise in the
competitive service. Veterans readjust-
ment appointees have the same appeal
rights as excepted service employees
under parts 432 and 752 of this chapter,
except the appointees are also entitled
to limited appeal protection during
their 1st year of service as set forth in

§308.101

§315.806 of this chapter. This means
that a VRA appointee with more than
1 year of current continuous service,
who is also a preference eligible, can
appeal an adverse action to the Merit
Systems Protection Board. Non-
preference eligibles serving under VRA
appointments do not get such protec-
tion until they are converted to the
competitive service.

[60 FR 3058, Jan. 13, 1995]
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§308.101 Definitions.

In this part: Student is an individual
who is enrolled not less than half-time
in a high school, trade school, tech-
nical or vocational institute, junior
college, college, university or other ac-
credited educational institution. An in-
dividual who is a student is deemed not
to have ceased to be a student during
an interim between school years if the
interim is not more than 5 months and
if such individual shows to the satisfac-
tion of the agency that the individual
has a bona fide intention of continuing
to pursue a course of study or training
in the same or different educational in-
stitution during the school semester
(or other period into which the school
year is divided) immediately after the
interim.

Volunteer Service under the Act is
limited to services performed by a stu-
dent, with the permission of the insti-
tution at which the student is enrolled,
as part of an agency program estab-
lished for the purpose of providing edu-
cational experience for the student.
Such service is to be uncompensated
and will not be used to displace any
employee or to staff a position which is
a normal part of the agency’s work
force.
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